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	13.
	Mode of Study

The Foundation Degree programme is offered in the following modes of study:
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	Introduction and Special Features
The Foundation Degree was the first FD in Theology in the country.  It is characterised by 240 credits of study across 2 – 4 years on a full or part-time basis.  

The programme is designed to provide students with learning opportunities to enable them to integrate knowledge, experience and skills in ministerial contexts as well as develop key skills through a wide range of learning, teaching and assessment strategies.  It includes significant elements of placement / work based learning; one third of modules taken are compulsory for award placement based modules.

The FDTM was originally designed and has recently been revised in full consultation with Training Partners, which now include all five Anglican Dioceses in the region [York, Bradford, Ripon and Leeds, Sheffield, Wakefield], the Methodist Church and the Catholic Diocese of Hallam.  It has been submitted for approval by the Regional Training Partnership as a validated route for ordination training from 2008.  The FDTM programme now provides a range of Training Routes for Reader Ministry; Pastoral Workers; Evangelists; Methodist Local Preachers and Ordination Training.

As well as delivery at York, the Programme is unique in its delivery across 10 off-site Centres which are managed by Training Partners, who nominate Associate Tutors who are then approved by the University to facilitate learning and teaching and manage assessed work.

The Programme is delivered using a range of models to meet local needs, including: twilight sessions, Sunday Schools of Ministry, Summer Schools or Weekends

Over the life of the programme, and to meet future training needs of Training Partners, the notion of ‘route’ within the programme has been expanded from two to four.  The Reader and Evangelist routes were established in the 2003 and 2004 validations of the FDTM respectively.  In addition, this document reflects the development of an ordination route and a level one Pastoral Route.  There is scope for developing new routes to meet the needs of additional potential partners who are in the early stages of discussion with the institution.

The BA in Theology and Ministry was first delivered in September 2007 at York.  This element of the programme has been completely re-developed in consultation with Training Partners, particularly the emerging Yorkshire Ministry Course which is to be launched in September 2008, to meet their emerging needs for training routes for both lay and ordained ministers.  From 2008, this element of the Programme will be available as part of the Initial Ministerial Training for those who are recently ordained in the Church of England.  Two modules on the Initial Ministerial Training Route will be delivered centrally by the Yorkshire Ministry Course; all newly ordained clergy will be required to take 3TH12 and 3TH13 and will be offered the opportunity to take a 60 credit Graduate Certificate in Ministerial Practice or continue to complete 120 credits at level 3 for the BA [Hons] or the Graduate Diploma in Theology and Ministry.  




	15.
	Criteria for Admission
The Foundation Degree in Theology and Ministry will operate a fully open access policy in regards to age, gender, disability, and faith orientation subject to satisfactory Enhanced Criminal Records Bureau Clearance. It is anticipated that due to the vocational nature of the programme students enrolling on the programme will come from diverse educational backgrounds, some might have limited formal education and others could possess first degrees or post graduate awards.

Students wishing to enrol for the programme at level 1 must demonstrate their ability to matriculate. Students must have:

i. A pass in English Language GCSE at grade C or above, or equivalent qualification;

ii. Two A levels or their equivalent;

or

· An appropriate professional qualification deemed by the University to be equivalent to the above.

For the student with no formal qualifications, matriculation can be achieved through:

· Enrolment on a level 1 module from the programme as an associate student.  Upon successful completion of the module the student can enrol for the full programme transferring the 20 credits. 

Access straight to level 2 is possible and will be achieved through:

· Completion of 120 credits of a level 1, Certificate in Higher Education programme (with a pass in a minimum of 100 credits) where the nature of the academic experience is deemed by the University to be equivalent to that of the level 1 Foundation Degree.

and

· Identification within the aforementioned Certificate in HE programme where and how the work-based learning elements articulated within the Foundation Degree at level 1 have been satisfied.

or

· Where the Certificate in HE programme has no demonstrable work-based learning element then the applicant will be asked to provide APEL / APL evidence of appropriate work-based learning through completion of the subject area’s APEL/APL Documentation or take one level 1 placement based module as an access module.

Students who have completed the Catholic Certificate in Religious Studies may apply for 20 credits of APL in lieu of either 1THB01 or 1THB02

Students who have successfully completed the Methodist Faith and Worship course may apply for 120 credits of APL in lieu of level one for direct access to level 2

Access straight to level 3 is possible and will be achieved through:

· Successful completion of 240 credits of a level one and level two Foundation Degree in Theology and Ministry

· Successful completion of 240 credits (with a pass in a minimum of 100 credits at level 1 and level 2) where the nature of the academic experience is deemed by the University to be equivalent to that of Level 1 and Level 2 of the Foundation Degree

and

· Identification within the aforementioned programme where and how the work-based learning elements articulated within the Foundation Degree have been satisfied

or

· Where the aforementioned programme has no demonstrable work-based learning element then the applicant will be asked to provide APEL / APL evidence of appropriate work-based learning through completion of the subject area’s APEL/APL Documentation or take one level 2 placement based module as an access module.

Students who have completed 240 (with a pass in a minimum of 100 credits at level 1 and level 2) credits as part of a Ministry Division Validated and HEI validated training programme may gain direct access to level 3

Students who have completed 240 (with a pass in a minimum of 100 credits at level 1 and level 2) credits as part of a Salvation Army Training programme may gain direct access to level 3

Students who have an appropriate professional qualification and appropriate ministerial experience will be able to access level three on the Graduate Certificate or Graduate Diploma Programme

Additional Requirements

Enhanced Criminal Records Disclosure

Due to the nature of the Programme’s placement / work based learning, all students are required to demonstrate satisfactory Enhanced CRB Clearance.  The University will accept evidence of clearance acquired for Partner Organisations less than 12 months before the start of the Programme.  Students who do not have clearance may apply through their Partner Organisation or the University.

Where an Enhanced CRB form divulges issues of concern the University reserves the right to refuse access to the programme.  Our normal practice however is to  invite the applicant to discuss the issues raised with the Registrar, a senior representative of Partner Organisation and the Head of Programme in the first instance, to see if  appropriate placement contexts can be identified through which the applicant may pursue the Programme.

Information Technology

The Foundation Degree requires student to be able to access and use a computer to produce written work; access the University library; access on-line journal articles; access study skills advice on-line; access programme documentation and engage in on-line module activity.

Centre Tutors will advise on where information about computer courses can be found locally.

Application will be direct to the University. 

Statement on Work-based Learning in relation to entry:

The Foundation Degree in Theology and Ministry does not require that candidates have their placement / work based contexts defined as a condition of entry, although some may be employed within a ministry context e.g. a Christian Youth Worker and therefore be able to make use of this provision. Where modules include placement based learning the Centre Tutor / Module Director will help students to negotiate appropriate contexts. It is also anticipated that a variety of placement contexts rather than one context is preferable and even where a candidate can identify, through employment within specific contexts, a ready placement provider, encouragement would be given to such students to increase the range and type of placements engaged in across the programme.  Normally students will use their ‘home’ context at level one and a new context at level two.

Most students entering level three will already have an appropriate established work based full or part time stipendiary or non-stipendiary post.  Students who do not have such a post will be supported in the identification of appropriate contexts for placement / experiential / fieldwork by the Centre Tutor and Module Director.
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	Programme Aims

· To offer a Programme which is flexible so as to meet the needs of the diverse range of students who enrol through: a fully open access policy; part time mode of study; enabling approaches to learning and teaching; and the flexible timetabling of modules to include ‘twilight’, weekend, mid-week and summer school module;

· To offer a programme that provides synergies between the areas of Christian Theology and Christian Ministerial training;

· To provide opportunities for students to develop a foundational understanding of Christian Theology;

· To provide students with opportunities to explore the foundations of Christian belief, practice and ministry with specific reference to their chosen tradition or denomination; 

· To provide opportunities for studying Christian Theology and Christian Ministry through dialogue, placement and observation;

· To enable students to develop an understanding of the importance, place and function of Christian Theology in Christian Ministry through placement based learning;

· To enable the development of skills and competencies appropriate for Christian Ministry through placement and/or work based learning;

· To produce a learning experience which encourages open, rational and disciplined study within an environment of respect and tolerance for people and their diverse Christian and religious beliefs and practices;

· To provide opportunities for students to develop as independent learners;

· To enhance the development of key learning skills which are relevant to the programme and to the demands of personal and professional living within and beyond the University community;

· To provide opportunities for students to explore potential personal, career and vocational pathways within a caring and supportive environment;




	17 -1
	LEVEL 1

Level 1 Programme Outcomes 
Students who gain the award specified will have demonstrated the following learning outcomes:

University Certificate (60 credits at level one)

· Outline and explain a range of key concepts within the area of Christian Theology;

· Identify and explore key foundations for Christian Theology as articulated through Scripture, Reason, Tradition and Experience;

· Demonstrate an understanding of methodologies used in the study of Christian Theology through the application of at least one methodology through their research;

· Demonstrate research skills through formal assessment;

· Demonstrate communication skills, utilising, where appropriate, standard academic conventions;

Certificate of Higher Education (120 credits at level one)

Upon successful completion of level 1 a student will be able to:

· Outline and explain a range of key concepts within the area of Christian Theology;

· Identify and explore key foundations for Christian Theology as articulated through Scripture, Reason, Tradition and Experience;

· Demonstrate an understanding of methodologies used in the study of Christian Theology through the application of at least one methodology through their research;

· Identify and explain approaches taken to Christian Mission and Ministry;

· Explore and explain the relationships between Christian Theology, Mission and Ministry through placement based learning;

· Demonstrate research skills through formal assessment;

· Demonstrate the utilisation of research skills in placement contexts;

· Demonstrate skills in written and oral communication, utilising, where appropriate, standard academic conventions;

Level 1 Programme Structure and Content and progression/graduation requirements

Students are required to attempt 120 credits and must pass 100 credits (with a serious attempt minimum mark of 20 in the remaining 20 credits) including the two compulsory for award placement modules at level one.  The selection of these compulsory for award modules will depend on the training route.  The default position for independent students, Reader Trainees, Ordinands and Methodist Students will normally be 1THB04 and 1THB05.  Evangelist Trainees are required to take 1THB010 and 1THB11.  Pastoral Workers are required to take 1THB04 and 1THB17.

Validated Modules

CODE

TITLE

CREDITS

TYPE

Placement / Work based

Hours

Field work / Experiential Hours

1THB01

Studying the Old Testament

20

Elective

1THB02

Studying the New Testament

20

Elective

10

1THB03

The Development of Christian Faith in History 

20

Elective

1THB04

An Introduction to Christian Mission and Ministry

20

Compulsory for award *

40

1THB05

Elements of Christian Worship

20

Compulsory for award *

40

1THB06

An Introduction to Christian Ethics

20

Elective

10

1THB07

An Introduction to World Religions

20

Elective

20

1THB08

Using the Bible

20

Elective

10

1THB09

Gospel in Contemporary Society

20

Elective

10

1THB10

Evangelism into the Future

20

Compulsory for award **

40

1THB11

Spirit and Church in a Mission Context

20

Compulsory for award **

40

1THB12

Human Personality and Spirituality

20

Elective

1THB13

Introduction to Independent Learning in Theology & Ministry

20

Elective

1THB14

Placement Based Learning 1

20

Elective

40

1THB15

Placement Based Learning 2

20

Elective

40

1THB16

Sacraments

20

Elective

20

1THB17

Pastoral Care

20

Elective or Compulsory for Award***

40

*    Normal Compulsory modules: the default position for all applicants

**  Alternative Compulsory modules: Evangelist Trainees [in lieu of 1THB04 and 1THB05]

*** Alternative Compulsory module: Pastoral Worker Trainees [in lieu of 1THB05]

Programme structure and content

Partner Organisations, represented by the nominated Centre Tutor, negotiate an appropriate selection of modules for their training route with the Head of Programme.  These are always open for discussion as training needs change.  From 2008, the five Anglican Dioceses will offer the same programme each year to facilitate central ordination training under the auspices of the Yorkshire Ministry Course.

Modules are normally taught across terms: Autumn, Spring and Summer.  Some Centres elect to deliver long thin modules across two terms.

Modules are selected from those offered by the Centre where the student elects to study.  Students may access modules at different centres in consultation with the Head of Programme, Centre Tutors and Training Providers.

Progression requires successful completion of the compulsory for award modules.

Examples of Training Routes 

[bold indicates placement modules compulsory for award].  

The normal default position for independent students, Reader Trainees, Anglican Ordinands, Methodist Local Preachers; Deacon and Independent students:

Autumn

Spring

Summer

Autumn 08

1THB02 New Testament

1THB03 Christian Faith in History

1THB05 Elements of Christian Worship

Autumn 09

1THB01 Old Testament

1THB06 Ethics

1THB04 Mission and Ministry

Evangelist Trainee Route [WCCE] [Full Time Programme: part time students select a route in consultation with the Centre Tutor & Head of Programme] 
Autumn

Spring

Summer

Autumn 07

1THB08 Using the Bible

1THB09 Gospel in Contemporary Society

1THB12 Human Personality & Spirituality
1THB10 Evangelism into the Future

1THB03 Christian Faith in History

1THB11 Spirit and Church

Evangelist Route [Navigators] Part Time

Autumn

Spring

Summer

Autumn 08

1THB08 Using the Bible

1THB12 Human Personality & Spirituality
1THB10 Evangelism into the Future
Autumn 09

1THB09 Gospel in Contemporary Society

1THB11 Spirit and Church

1THB03 Christian Faith in History

Pastoral Trainee Route [Anglican and Methodist]

Autumn

Spring

Summer

Autumn 08

1THB02 New Testament

1THB06 Ethics

1THB04 Mission and Ministry

Autumn 09

1THB01 Old Testament

1THA12 Human Personality and Spirituality

1THB17 Pastoral Care

Level 1 Teaching and Learning and Assessment Strategies
Students will be encouraged to become independent learners progressively throughout the programme. At Level 1 it is presumed that students are essentially dependent learners and the balance of learning and teaching takes account of this fact, whilst acknowledging that some will have developed levels of independence in learning through previous formal study.  

Timetabled Contact

Students will spend twenty-four hours per module in face-to-face contact with their tutors. The learning and teaching experience during this time will include a mixture of: tutor input (lecture), student discussion and feedback, student presentation, viewing of audio-visual materials and artefacts, engaging in dialogue with faith adherents / visiting speakers. 

Supported Open Learning

In addition to the twenty-four hours face-to-face contact time each module carries another twenty-four hours of Supported Open Learning (SOL) where students will engage in learning that has been structured by the tutor but does not necessarily include any tutor contact. Examples of SOL at level 1 include: guided reading, viewing of audio-visual resource with accompanying notes, structured group activities, use of University VLE for specified tasks, such as internet research, on-line seminars etc.  Where modules include placement hours, the SOL hours have been increased to include these.

Placement / Work based Learning

Students will engage in placement based or work based learning [depending on their training contexts] where they will have opportunities to apply their developing knowledge and understanding of the subject and the ministerial / vocational skills they have mastered.  At level one, students will be primarily engaged in observation and reflection on specific aspects of the placement in negotiation with the Centre Tutor and/or Module Director and the Placement Provider.  In the placement context students may be working as part of a team with the tutor present or they may be engaging in independent placement based learning where they are interacting with communities and individuals. In the latter context the student will be under the supervision of a designated placement provider who will monitor the work of the student. In some cases the placement provider may be the module tutor. Where this is not the case, the Centre Tutor / Module Director will have been involved in the planning and negotiation of the placement with the student and ensured that the placement provider is fully briefed as to the nature of the experience and the Programme expectations of such learning experiences.  Placement providers receive a copy of the module documentation, guidance on the placement and details of how to contact the Centre Tutor / Module Director and Head of Programme.  Placement Providers and students are required to sign the Placement Contract which sets out Health and Safety requirements including CRB and agree to arrange three 1 hour meetings over the placement period to agree a framework for the placement, to monitor and to review the experience. [Appendix 11d]

Experiential / Fieldwork

Some modules require students to engage in ‘experiential’ or ‘fieldwork’; this describes activities which require students to engage in research in more informal ways, which do not require a full placement based context, but may result in visiting a range of contexts or talking to people in different contexts to gather material for use within the module.  Module Directors will guide and support students in arranging such experiences.

Visits

Some modules will include visits; these will be organised by the Centre Tutor / Module Director and the students will be accompanied by the Centre Tutor / Module Director.

Independent Study

Students will also spend 152 hours per module in independent study or assessment.  Many of the modules at level 1 carry more SOL contact hours as the module experience includes significant amounts of placement based learning where students will be engaged in specific tasks linked to the outcomes of the module and structured by either the module tutor or the placement provider. Where this is the case the number of hours of independent study is reduced accordingly.

Learning and Teaching Strategies include:

· lectures 

· seminars 

· small group discussion

· individual and group tutorials 

· independent study through research and dissertation

· placement based learning / work based learning [depending on training context]

· experiential / fieldwork  

· group and individual presentations 

· visiting speakers 

· placement-based research

· visits to appropriate institutions, organisations and places of worship 

· use of audio-visual material

· use of e-learning

Assessment Strategies include:

· Critical Essay

· Exegesis

· Research File

· Portfolio

· Presentation with rationale and evaluation

· Case Study

· Research file

· Act of Worship [incorporated into Portfolio]

· Learning Journal [incorporated into Portfolio]
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Level 2 Programme Outcomes 
Level 2: University Diploma [60 credits at level 2]

Upon successful completion of 60 credits at level 2 a student will be able to:

· Analyse and evaluate a variety of concepts from within Christian Theology, Mission and Ministry;

· Demonstrate research skills through formal assessment;

· Demonstrate the use of a range of research skills in placement / experiential contexts;

· Communicate effectively in writing and through oral discussion and presentation using a range of communication techniques and conventions;

Level 2: Foundation Degree [120 credits at level 2]

Upon successful completion of level 2 a student will be able to:

· Analyse and evaluate a variety of concepts from within Christian Theology, Mission and Ministry;

· Explore and analyse the role of lay and ordained ministry through placement based learning;

· Engage in independent, empirical research in the field of theology and ministry through placement based learning.

· Reflect on placement / work based / experiential / field work learning in the field of Christian ministry, and identify and analyse academic, ministerial and personal developments;

· Evaluate their potential for and future engagement in the arena of Christian Ministry;

· Demonstrate research skills through formal assessment;

· Demonstrate the use of a range of research skills in placement contexts;

· Communicate effectively in writing and through oral discussion and presentation using a range of communication techniques and conventions;

Level 2 Programme Structure and Content and progression/graduation requirements

Validated Modules

Students are required to attempt 120 credits and must pass 100 credits (with a serious attempt minimum mark of 20 in the remaining 20 credits) including the two compulsory for award placement modules at level two.  The selection of these compulsory for award modules will depend on the training route.  The default position for independent students, Reader Trainees, Ordinands, Methodist Students and Pastoral Workers will normally be 2THB04 and 2THB05.  Evangelist Trainees are required to take 2THB19 and 1THB23.  

CODE

TITLE

CREDITS

TYPE

Placement / work based Hours 

Field work / Experiential Hours

2THB01

Patterns of Christian Spirituality

20

Elective

20

2THB02

Communicating the Christian Story

20

Elective

20

2THB04

Ministry and Praxis

20

Compulsory for award*

40

2THB05

Independent Learning Unit in Theology and Ministry

20

Compulsory for award*

40

2THB06

Negotiated Study in Theology and Ministry

20

Elective

2THB07

Church, Mission and Society

20

Elective

30

2THB08

Proclamation and Worship in the Contemporary Context

20

Elective

20

2THB09

Vocation, Ministry and Discipleship

20

Elective

30

2THB10

An Introduction to Community and Ministry

20

Elective

24

2THB11

An Introduction to the Theology of Community and Ministry

20

Elective

24

2THB12

Christian Responses to Multi Faith Britain

20

Elective

24

2THB13

Studying the Bible

20

Elective

2THB14

Suffering and Salvation

20

Elective

2THB15

Theology Through Film

20

Elective

8

2THB16

Ethics in a Christian Perspective

20

Elective

10

2THB17

World Religions

20

Elective

10

2THB18

Principles of Adult Learning and Teaching

20

Elective

10

2THB19

Evangelism, Culture and Context

20

Compulsory for award**

80

2THB20

Planting Fresh Expressions of Church

20

Elective

0

2THB21

Theology of Evangelism

20

Elective

8

2THB22

Independent Learning Unit in Theology and Evangelism Studies

20

Elective

0

2THB23

Ministry Based Learning 1

20

Compulsory for award**

100

2THB24

Ministry Based Learning 2

20

Elective

100

2THB25

Working with Children and Young People

20

Elective

20

2THB27

Pastoral Care

20

Elective

20

2THB28

How Adults Learn: Learning, Teaching and Facilitation Styles

20

Elective

2THB29

Understanding and Managing Process in Christian Adult Learning Groups

20

Elective

10

2THB30

Designing, Delivering and Evaluating Learning Opportunities in Christian Contexts

20

Elective

10

*    Compulsory for award modules: Reader / Ordinand / Methodist / independent / Pastoral Worker training routes

**   Compulsory for award modules: Evangelist training route 

Programme structure and content

Partner Organisations, represented by the nominated Centre Tutor, negotiate an appropriate selection of modules for their training route with the Head of Programme.  These are always open for discussion as Training needs change but planned to ensure that planned programme routes for current students are not adversely affected.  From September 2008 all five Anglican Dioceses will offer the same pattern of delivery to facilitate the training of Ordinands under the auspices of the Yorkshire Ministry Course.

Modules are normally taught across terms: Autumn, Spring and Summer.  

Modules are selected from those offered by the Centre where the student elects to study.  Students may access modules at different centres in consultation with the Head of Programme, Centre Tutors and Training Providers.

Progression requires successful completion of the compulsory for award modules.

Examples of Training Routes

The normal default position for independent students, Reader Trainees, Methodist Continuing Local Preacher Development; Deacons and independent students:

Autumn

Spring

Summer

Autumn 08

2THB25 Children & Young People

2THB04 Ministry and Praxis 

2THB01 Christian Spirituality

Autumn 09

2THB27 Pastoral Care

2THB05 ILU 

2THB02 Communicating the Christian Story

Ordination Route [Anglican]

Autumn

Spring

Summer

Autumn 10

2THB25 Children & Young People

2THB04 Ministry and Praxis

2THB31 Biblical Texts and Contexts [to be developed with Yorkshire Ministry Course]

Autumn 11

2THB27 Pastoral Care

2THB05 ILU

2THB32 The Ordained Minister in the Community [to be developed with Yorkshire Ministry Course]
Students on the Ordination Route will complete their assessed work by May in order to facilitate additional ordination requirements during the Summer term.

Ordination Route [Methodist]  

Autumn

Spring

Summer

2008-9

2THB08 Proclamation and Worship in the Contemporary Context

2THB13 Studying the Bible

2THB04 Ministry and Praxis 
2009-10

2THB27 Pastoral Care

2THB05 ILU

2THB16 Ethics

Evangelist Trainee Route [WCCE] [Full Time Programme: part time students select a route in consultation with the Centre Tutor and Head of Programme] NOTE:  This Route is being replaced in Autumn 2009 by a new FD in Evangelism.  The last  cohort using this route will access level 2 of this validation in Autumn 2008 [full time] 2010 [part time]

Autumn

Spring

Summer

2008-9

2THB14 Suffering and Salvation

2THB13 Studying the Bible

2THB16 Christian Ethics

2THB23 Ministry Based Learning

2THB19 Evangelism, Culture and Context

2THB18 Adult Learning 

Facilitating Learning in Christian Contexts [University Diploma]

Autumn

Spring

Summer

2008-9

2THB28 How Adults Learn: Learning and Training Facilitation Styles

2THB29 Understanding and Managing Process in Adult Learning Groups

2THB30 Designing, Delivering & Evaluating Learning Opportunities in Christian Contexts

Level 2 Teaching and Learning and Assessment Strategies
Contact Time

As at level 1, in conventional taught modules, students will spend approximately twenty-four hours per module in face-to-face contact with tutors engaged in similar learning and teaching activities as at level 1. Some modules at level 2 are Independent Learning Modules where the student carries out research supported by an allocated supervisor, in such cases the number of tutor-contact hours relates only to supervision hours as there is no taught element to the module.  The two compulsory placement modules, 2THA04 and 2THA05 will be managed through a combination of taught input and the allocation of a supervisor; they are designed to introduce, apply and then build on skills of theological reflection.

Supported Open Learning

SOL at level 2 reduces as students become more proficient at independent and autonomous learning. SOL hours for level 2 modules are set at 12 hours per module and will include similar experiences as at level 1. However, those modules which include placement based learning, which is the majority, as at level 1 receive an increase in SOL hours.  Independent learning hours for a standard module involving ‘normal’ timetabled contact hours and SOL hours is 164 hours per module.  Where modules include placement hours, the SOL hours have been increased to include these.

Placement / Work based Learning

Students will engage in placement based learning or work based learning [depending on their training contexts] where they will have opportunities to apply their developing knowledge and understanding of the subject and the ministerial / vocational skills they have mastered.  At level two students will be encouraged to negotiate appropriate placement tasks with the Centre Tutor / Module Director and the Placement Provider. In the placement context students may be working as part of a team with the tutor present or they may be engaging in independent placement based learning where they are interacting with communities and individuals. In the latter context the student will be under the supervision of a designated placement provider who will monitor and evaluate the work of the student. In some cases the placement provider may be the module tutor. Where this is not the case, the Centre Tutor / Module Director will have been involved in the planning and negotiation of the placement with the student and ensured that the placement provider is fully briefed as to the nature of the experience and the Programme expectations of such learning experiences. Placement providers and students are required to sign the Placement Contract which sets out Health and Safety requirements including CRB and agree to arrange three one hour meetings over the placement period to agree a framework for the placement, to monitor and to review the experience.

Experiential / Fieldwork

Some modules require students to engage in ‘experiential’ or ‘fieldwork’; this describes activities which require students to engage in research in more informal ways which do not require a full placement based context, but may result in visiting a range of contexts or talking to people in different contexts to gather material for use within the module.  Module Directors will guide and support students in arranging such experiences.

Visits

Some modules will include visits; these will be organised by the Module Director and the students will be accompanied by the Module Director.

Independent Study

Students will also spend approximately 152 hours per module in independent study or assessment.  Many of the modules at level 2 carry more SOL contact hours as the module experience includes significant amounts of placement based learning where students will be engaged in specific tasks linked to the outcomes of the module and structured by either the module tutor or the placement provider. Where this is the case the number of hours of independent study is reduced accordingly.

Learning and teaching strategies include:

· lectures 

· seminars 

· small group discussion

· individual and group tutorials 

· independent study through research and dissertation

· experiential / placement based research 

· group and individual presentations 

· visiting speakers 

· placement-based learning

· visits to appropriate institutions, organisations and places of worship 

· use of audio-visual material

· use of e-learning

Assessment strategies include:

· Critical Essay

· Exegesis

· Portfolio

· Presentation with rationale and evaluation

· Case Study

· Research File

· Design course materials

· Deliver and evaluate course materials

· Proposal

· Plan, deliver, evaluate Act of Worship

· Script 

· Sermon

· Learning Journal [incorporated into portfolio]

· Exegesis / textual study

· Written Evaluation [normally incorporated into portfolio]

· Placement Report [as part of critical essay]
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	LEVEL 3

Level 3 Programme Outcomes 
Level 3: Ordinary Degree in Theology and Ministry / Graduate Certificate [60 credits at level 3]

Upon successful completion of level 3 (Ordinary) a student will be able to:

· Proficiently acquire and organise information, which is accessed independently, from a range of sources, from the field of Theology and Ministry;

· Analyse and evaluate information acquired from the field of Theology and Ministry;

· Identify, utilise and apply research methodologies and skills in the field of Theology and Ministry;

· Critically analyse a limited range of theological concepts and relate these to the practice of Christian Ministry;

· Communicate effectively in writing using academic conventions;

· Demonstrate effective skills in ICT in both the capture of appropriate resources for the subject and the presentation of work;

Level 3: Honours Degree in Theology and Ministry Outcomes / Graduate Diploma  [120 credits at level 3]

Upon successful completion of level 3 (Honours) a student will be able to:

· Proficiently acquire and organise information, which is accessed independently, from a range of sources, from the field of Theology and Ministry;

· Analyse and evaluate information acquired from the field of Theology and Ministry;

· Identify, utilise and apply research methodologies and skills in the field of Theology and Ministry;

· Propose, plan and carry out independent research, using a wide range of primary and secondary sources and research strategies, into areas within Theology and / or ministry;

· Apply theoretical knowledge in work / placement based contexts; 

· Critically analyse a range of theological concepts and relate these to the practice of Christian Ministry

· Communicate effectively in writing using academic conventions;

· Demonstrate effective skills in ICT in both the capture of appropriate resources for the subject and the presentation of work;

Level 3 Programme Structure and Content and progression/graduation requirements

The level 3 Programme may be accessed, either through the BA Programme [ordinary or honours], or through the Graduate Certificate or Graduate Diploma Programme.  The route chosen will depend on previous qualifications and experience and be decided in consultation with the Head of Programme and the training Partners.  

Students on the Initial Ministerial Programme may elect to take a 60 credit Graduate Certificate in Ministerial Practice by utilising the two required Initial Ministerial Education Route modules and an Independent Learning Unit or Negotiated Study or other taught module.

The Programme has been designed in consultation with Partner Organisations, and is designed to be delivered over three years to meet Partner Organisations training needs.  However, students may elect to complete the programme in two years part time. A student on the Initial Ministerial Education route may be able to complete the programme full time in one year subject to an appropriate Individual Learning Plan being devised in consultation with the Head of Programme and Training Partners.

Validated Modules

CODE

TITLE

CREDITS

TYPE

Work / experience based modules 

3THB01

Biblical Studies 

20

core

3THB02

Biblical Studies: Practitioner 

20

elective

3THB03

Biblical Studies: Non-practitioner 

20

elective

3THB04

Theology

20

core

3THB05

Theology: Practitioner 

20

elective

3THB06

Theology: Non-practitioner 

20

elective

3THB07

Discipleship and Spirituality

20

core

3THB08

Discipleship and Spirituality: Practitioner 

20

elective

3THB09

Discipleship and Spirituality: Non-practitioner 

20

elective

3THB10

Independent Learning Unit 

20

elective

3THB11

Negotiated Study

20

elective

3THB12

The Church in the Local Context

20

elective

3THB13

Leadership and Change in the Church

20

elective

3TH994

Special Study

40

elective

Programme structure and content

Routes

The programme is designed to meet the needs of a number of Partner Training needs through three routes:  

· The Practitioner Route is designed for students who are working in formal, lay ministerial contexts;  

· The Non-practitioner route is designed for students who are not in any formal ministerial role;

· The Initial Ministerial Education Route is designed for students who are ordained and are engaged in Initial Ministerial Education [IME] on the Yorkshire Ministry Course;  

Themes

The basic structure of the programme is organised into three themes:

· Biblical Studies; 

· Theology;

· Discipleship and Spirituality;  

Each theme has three modules attached to it; students will take two of the three modules within the theme: a core module, which will be taken by all students and an elective module from either the practitioner or non-practitioner route.

The Initial Ministerial Education Route requires students to take 3THB12 and 3THB13 as part of a student’s Initial Ministerial Education in their first post of employment with the Partner Organisation. These modules will be offered on a two year rolling programme, delivered centrally for all Dioceses by the Yorkshire Ministry Course.

Modules Available each Academic Year

Core

Practitioner Route

Non-Practitioner Route

Initial Ministerial Education Route

Delivery

Autumn Term

Spring Term

Spring Term

Over 3 terms

Year 1

3THB01 Biblical Studies

3THB02 Biblical Studies: Practitioner

3THB03 Biblical Studies: Non-practitioner

3THB12 The Church in the Local Context

Year 2

3THB04 Theology

3THB05 Theology: Practitioner

3THB06 Theology: Non-practitioner

3THB13 Leadership and Change in the Church

Year 3

3THB07 Discipleship & Spirituality

3THB08 Discipleship & Spirituality: Practitioner

3THB09 Discipleship & Spirituality: Non-Practitioner

3THB12 The Church in the Local Context

Requirements

Practitioner / Non-Practitioner Routes

Students on the Practitioner and non-practitioner routes will normally be required to engage with at least two themes through accessing two core modules and the corresponding modules [80 credits of taught modules].  They may elect to complete the programme by either accessing the third theme or 40 credits of independent learning.  Students may elect to complete the programme in two years by accessing 40 credits of independent learning.

Initial Ministerial Education Route

Students who are ordained and engaged in Initial Ministerial Training within the Yorkshire Ministry Course will be required to complete 3THB12 The Church in the Local Context and 3THB13 Leadership and Change in the Church.  

They may elect to take one more taught or independent learning module to obtain the Graduate Certificate in Ministerial Education [60 credits at level three].  

Alternatively, students may elect to take the full level three programme for either the BA or Graduate Diploma [depending on previous qualifications].  Such students will build up a planned programme of modules in consultation with the Head of Programme and Training Partners.  [see examples of training routes below].  

Individual Learning Plans

Students will normally be expected to access 80 credits of taught modules, but may take up to 60 credits of Independent Learning Modules, in consultation with the Head of Programme and Training Partners to ensure the planned programme enables a student to meet the Programme outcomes, by reference to the mapping documents within the Validated Document.

Training Partners may seek to identify individual training routes for individual students with the Head of Programme.  Approval of such individual training routes will be subject to ensuring a coherent programme which enables a student to meet the Programme outcomes, by reference to the mapping documents within the Validated Document.

Delivery

The Practitioner and Non-practitioner routes are designed to be delivered over three years as a rolling programme, delivering three 20 credit modules each year with students accessing two 20 credit modules; the core module in the Autumn term and the Practitioner or Non-Practitioner module in the Spring Term.  Students accessing the programme over two years may complete their third module either in the Summer Term, or as a ‘long thin’ module running across two or three terms concurrently with the taught modules.

The Initial Ministerial Education route will be taught centrally for the Partner Organisations by the Yorkshire Ministry Course on a two year rolling programme, with one module a year delivered as a ‘long thin’ module over three terms.

Examples of the student experience by route and period of study

The examples below show the modules available to the cohort each year.  Modules to be taken by students on a particular route are highlighted in grey.

Example of Practitioner Route [3 years] [delivered concurrently with Non-Practitioner route]

Core

Practitioner Route

Non-Practitioner Route

Initial Ministerial Education Route

Year 1

3THB01 Biblical Studies

3THB02 Biblical Studies: Practitioner

3THB03 Biblical Studies: Non-practitioner

3THB12 The Church in the Local Context

Year 2

3THB04 Theology

3THB05 Theology: Practitioner

3THB06 Theology: Non-practitioner

3THB13 Leadership and Change in the Church

Year 3

3THB07 Discipleship & Spirituality

3THB08 Discipleship & Spirituality: Practitioner

3THB09 Discipleship & Spirituality: Non-Practitioner

3THB12 The Church in the Local Context

Example of Non-Practitioner Route [3 years] [delivered concurrently with Practitioner Route]

Core

Practitioner Route

Non-Practitioner Route

Initial Ministerial Education Route

Year 1

3THB01 Biblical Studies

3THB02 Biblical Studies: Practitioner

3THB03 Biblical Studies: Non-practitioner

3THB12 The Church in the Local Context

Year 2

3THB04 Theology

3THB05 Theology: Practitioner

3THB06 Theology: Non-practitioner

3THB13 Leadership and Change in the Church

Year 3

3THB07 Discipleship & Spirituality

3THB08 Discipleship & Spirituality: Practitioner

3THB09 Discipleship & Spirituality: Non-Practitioner

3THB12 The Church in the Local Context

Example of Practitioner Route [2 years] [delivered concurrently with 3 year Non-Practitioner route]
Students may opt to complete the programme in two years, either by accessing the Initial Ministerial Education Route in addition to the Practitioner Route, or by accessing up to 40 credits of independent learning.

Core

Practitioner Route

Non-Practitioner Route

Initial Ministerial Education Route

Year 1

3THB01 Biblical Studies

3THB02 Biblical Studies: Practitioner

3THB03 Biblical Studies: Non-practitioner

3THB12 The Church in the Local Context

3THB10 Negotiated Study

Year 2

3THB04 Theology

3THB05 Theology: Practitioner

3THB06 Theology: Non-practitioner

3THB13 Leadership and Change in the Church

3THB11 Independent Learning Unit

Year 3

3THB07 Discipleship & Spirituality

3THB08 Discipleship & Spirituality: Practitioner

3THB09 Discipleship & Spirituality: Non-Practitioner

Example of Non-practitioner Route [2 years] [delivered concurrently with 3 year Practitioner Route]
Core

Practitioner Route

Non-Practitioner Route

Initial Ministerial Education Route

Year 1

3THB01 Biblical Studies

3THB02 Biblical Studies: Practitioner

3THB03 Biblical Studies: Non-practitioner

3THB12 The Church in the Local Context

3THB10 Negotiated Study

Year 2

3THB04 Theology

3THB05 Theology: Practitioner

3THB06 Theology: Non-practitioner

3THB13 Leadership and Change in the Church

3THB11 Independent Learning Unit

Year 3

3THB07 Discipleship & Spirituality

3THB08 Discipleship & Spirituality: Practitioner

3THB09 Discipleship & Spirituality: Non-Practitioner

Example of Initial Ministerial Education Route [3 years]

Core

Practitioner Route

Non-Practitioner Route

Initial Ministerial Education Route

Year 1

3THB01 Biblical Studies

3THB02 Biblical Studies: Practitioner

3THB03 Biblical Studies: Non-practitioner

3THB12 The Church in the Local Context

Year 2

3THB04 Theology

3THB05 Theology: Practitioner

3THB06 Theology: Non-practitioner

3THB13 Leadership and Change in the Church

Year 3*

3THB07 Discipleship & Spirituality

3THB08 Discipleship & Spirituality: Practitioner

3THB09 Discipleship & Spirituality: Non-Practitioner

* Alternatively, in consultation with the Head of Programme and their Training Provider, a student may elect to do 40 credits of independent learning in year three.

Example of Initial Ministerial Education Route [2 years]

Core

Practitioner Route

Non-Practitioner Route

Initial Ministerial Education Route

Year 1

3THB01 Biblical Studies

3THB02 Biblical Studies: Practitioner

3THB03 Biblical Studies: Non-practitioner

3THB12 The Church in the Local Context

Year 2

3THB04 Theology

3THB05 Theology: Practitioner

3THB06 Theology: Non-practitioner

3THB13 Leadership and Change in the Church

Year 3*

3THB07 Discipleship & Spirituality

3THB08 Discipleship & Spirituality: Practitioner

3THB09 Discipleship & Spirituality: Non-Practitioner

* Alternatively, in consultation with their training partner and the Head of Programme, they may choose to do up to 40 credits of independent learning.

Example of Yorkshire Methodist Ministry Scheme Route [3 years]

Autumn

Spring

Summer

Year 1

3THB01 Biblical Studies

3THB04 Theology

3THB07 Discipleship and Spirituality

Year 2

3THB12 The Church in Local Context

Year 3

3THB13 Leadership and Change in the Church

Level 3 Teaching and Learning and Assessment Strategies
Contact Hours

CODE

TITLE

Contact hours

SOL

Work / experience hours 

3THB01

Biblical Studies: Core

24

8

20

3THB02

Biblical Studies: Practitioner 

10

8

Work based

3THB03

Biblical Studies: Non-practitioner 

10

8

20

3THB04

Theology: Core

24

8

20

3THB05

Theology: Practitioner 

10

8

Work based

3THB06

Theology: Non-practitioner 

10

8

20

3THB07

Discipleship and Spirituality: Core

24

8

20

3THB08

Discipleship and Spirituality: Practitioner 

10

8

Work based

3THB09

Discipleship and Spirituality: Non-practitioner 

10

8

20

3THB10

Independent Learning Unit 

8

0

Work based [40]

3THB11

Negotiated Study

8

0

0

3THB12

The Church in the Local Context

24

8

Work based

3THB13

Leadership and Change in the Church

24

8

Work based

3TH994

Special Study

5

0

0

Tutor contact time for the progression route at level 3 remains at twenty-four hours per module, where the module is a taught module [for the Core modules and the required modules in the IME route].  The Practitioner and Non-Practitioner Routes are designed to provide significant levels of independent learning: students on the Practitioner modules will be based in their ministerial work contexts and Non-Practitioner Routes will be engaged in supported independent research; these modules provide for 10 hours of contact time to provide group teaching and group / individual supervision.  Independent Learning modules will generate 8 hours; three hours of taught input and 5 hours of supervision.

Supported Open Learning

SOL at level 3 for taught modules reduces to eight hours per module as students become more proficient at independent and autonomous learning. SOL hours for level 3 modules are set at 8 hours per module and will include similar experiences as at level 1 and 2. However, those modules which include placement based or work based learning receive an increase in SOL hours.  Independent learning hours for a standard module involving ‘normal’ timetabled contact hours and SOL hours is 168 hours per module.

Practitioner, Initial Ministerial Education and Non-Practitioner Routes: Experiential / Fieldwork

The core modules require students to engage in ‘experiential’ or ‘fieldwork’; this describes activities which require students to engage in research in more informal ways which do not require a full placement based context, but may result in visiting a range of contexts or talking to people in different contexts to gather material for use within the module.  Module Directors will guide and support students in arranging such experiences.

Practitioner and Initial Ministerial Education Routes: Work Based Learning

Students on these routes will be in either full or part time ministerial contexts in a lay or ordained capacity.  Students will use their ministerial contexts to apply and reflect on their developing knowledge and understanding of the subject and the ministerial / vocational skills they have mastered.   Module Directors will guide and support students in these contexts. 

Visits

Some modules may include visits; these will be organised by the Module Director and the students will be accompanied by the Module Director.

Independent Study

Students will also spend approximately 168 hours per module in independent study or assessment.

Learning and teaching strategies include:

· lectures 

· seminars 

· small group discussion

· individual and group tutorials 

· independent study 

· individual presentations 

· visiting speakers 

· placement-based / work based learning / experiential / fieldwork

· visits to appropriate institutions, organisations and places of worship 

· use of audio-visual material

· use of e-learning

Assessment strategies include:

· Critical Essay

· Exegesis

· Delivery and evaluation of sermon

· Delivery and evaluation of seminar

· Case study

· Course outline with rationale

· Deliver and evaluate extracts from course outline

· Proposal

· Critical Reflection

· Evaluative Report
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	Progression and Graduation Requirements

The University’s general regulations on progression apply to the programme.  
Students must attempt 120 credits and successfully complete 100 credits (with a serious attempt minimum mark of 20 in the remaining 20 credits) in order to gain an award or progress at each level

In addition, the following specific programme regulations apply in respect of progression and graduation
Compulsory for Award Modules

Students must successfully complete the designated compulsory for award modules for their training route:

Independent; Reader Trainee, Ordination and Methodist Student route:

1THB04 Introduction to Mission and Ministry

1THB05 Elements of Christian Worship

Evangelist Route

1THB10 Evangelism into the Future

1THB11 Spirit and Church

Pastoral Route

1THB04 Introduction to Mission and Ministry

1THB17 Pastoral Care in a Mission Context

Level Two Award

Students must successfully complete the designated compulsory for award modules for their training route

Reader Trainee, Ordinand and Methodist Student route [normally the default for independent students]:

2THB04 Ministry and Praxis

2THB05 Independent Learning Unit

Evangelist Route

2THB19 Evangelism, Culture and Context

2THB23 Ministry Based Learning

Level Three Award

Students must successfully complete the designated compulsory for award modules for their training route

Initial Ministerial Education Route

                 3THB12 Church in Local Context

                 3THB13 Leadership and Change in the Church

Progression and Award: Specific Programme regulations

The regulations determining progression and awards are set in the University Assessment Policy.  In addition the specific programme regulations are:

Progression



In order to pass a module a student must achieve an overall mark of 40 with a minimum mark of 20 in 

each component

Progression / Award is subject to successful completion of two 20 credit compulsory for award modules at level one

Progression / Award is subject to successful completion of two 20 credit compulsory for award modules at level two

Awards

Award of the Foundation Degree in Theology and Ministry is subject to attempting 240 credits: 120 credits at level one and 120 credits at level two with successful completion of 100 credits at each level with a minimum mark of 20 in the failed module

Award of the Graduate Diploma in Theology and Ministry is subject to attempting 120 credits at level 3 with successful completion of 100 credits with a minimum mark of 20 in the failed module

Award of the BA(Hons) in Theology and Ministry is subject to attempting 120 credits at level 3 with successful completion of 100 credits with a minimum mark of 20 in the failed module

Exit Awards Attached to the Programme are:

University Certificate [60 credits at level one]

Certificate of Higher Education in Theology and Ministry [120 credits at level one]

University Diploma in Theology and Ministry [60 credits at level two]

University Diploma Facilitating Adult Learning in Christian Contexts [60 credits at level two]

Graduate Certificate in Theology and Ministry [60 credits at level three]

Graduate Certificate in Ministerial Practice [60 credits at level three]

BA in Theology and Ministry [Ordinary] [60 credits at level three]

Classification of Programme

Foundation Degree

The Foundation Degree will be awarded on a Pass / Merit / Distinction / Fail basis and be determined by the student having attempted 240 credits across both levels with a minimum of 100 credits achieved at level 2 with a minimum mark of 20 in the remaining 20 credits.   Where a student has APL for level one, only the level 2 marks will be included in the calculation for the FDTM award.

Pass will be awarded for an average of 4.0 across both levels. Merit will be awarded for a classification average of 6.0+ and Distinction for a classification average of 7.0+. The module marks and final award will be approved and moderated by the appropriate Faculty and University Examination Boards.

BA in Theology and Ministry

For those students who continue with their studies to Honours Degree level the final classification of the degree will be determined by the marks gained in level 3 of the programme of study, with the requirement that all modules at level 3 to which a numerical mark is assigned be taken into account. Marks awarded for any individual module will be weighted in accordance with the credit rating of the module when calculating the final degree classification.

The same regulations will apply to students who APL into the level 3 programme from other institutions.

The following classifications will be used for Honours:

Class 1


70-100%

Class 2 division (i)

60-69%

Class 2 division (ii)

50-59%

Class 3


40-49%

Fail


0-39%

To achieve the Honours degree students must gain a minimum of 100 credits at level 3.  If a student fails to achieve Honours at first sitting they may, if permitted, re-sit modules at level 3 to achieve 100 credits.  Any module which is passed on re-sit may not be awarded more than 40 marks. Successful completion of 60 level 3 credits would allow a student to take the award of Ordinary degree.
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	Internal and External Reference Points
This programme specification was formulated with reference to:

· University Mission Statement

· QAA Subject Benchmark Statement Theology and Religious Studies 2007

· QAA Foundation Degree Qualification Benchmark 2004

· National Higher Education Qualification Framework

· York St John University Qualifications Descriptors 2002/3 [Document Directory AFii]

· York St John Assessment Handbook [Document Directory ASS]

· Church House Publishing 2005 “Shaping the Future: New patterns of training for lay and ordained”

· The Methodist Church

· Yorkshire Regional Training Partnership and the Yorkshire Ministry Course Curriculum Groups

· Training Partners: Diocese of York; Diocese of Bradford; Diocese of Ripon & Leeds; Diocese of Sheffield; Diocese of Wakefield; Wilson Carlile College of Evangelism; Urban Theology Unit; Hallam Diocese; Navigators
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	Further Information

Further information on the programme of study may be obtained from:

· Admissions Entry Profile (Admissions)

· Programme validation document: 2008 (Registry – Academic Standards)

· FDTM Student programme handbook: Faculty of Education and Theology

· FDTM Module handbooks: Faculty of Education and Theology

· FDTM Tutor Handbook: Faculty of Education and Theology

· FDTM Study Skills Handbook: Faculty of Education and Theology

· Regulations (Registry – Academic Standards)
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