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	Programme title(s)


	Foundation Degree in Evangelism
BA (Hons) Theology and Ministry (Level 3 progression route from the Foundation Degree) 
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	Applicable to year of entry to the programme(s)
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	12.
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	13.
	Mode of study

The programme is offered in the following modes of study:
· Foundation Degree: Part-time (minimum 4 years);

With a progression route to:
· BA Specialist Honours Theology and Ministry (level 3 only): Part-time (2 or 3 years).
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	Criteria for admission

The Foundation Degree in Evangelism will operate a fully open access policy in regards to age, gender, sexuality, disability, ethnicity and faith orientation. It is anticipated that due to the vocational nature of the programme, students enrolling on the programme will come from diverse educational backgrounds. Initial delivery is through Church Army, the Partner Institution, who utilise the programme as their vehicle for initial training of full time Church Army Evangelists (see appendix 13a for Church Army selection criteria). The course may be used more widely in the future.
Students wishing to enrol for the programme at level 1 must demonstrate their ability to matriculate. Students must have:

· A pass in English Language GCSE at grade C or above, or equivalent qualification;

· Two A levels or their equivalent;

or

· An appropriate professional qualification deemed by the University to be equivalent to the above.

For the student with no formal qualifications, matriculation can be achieved through:

· Successful completion of the University’s Faculty Paper;

or

· Enrolment on the first level 1 module from the programme as an associate student.  Upon successful completion of the module, the student can enrol for the full programme, transferring the 20 credits. 
In addition, the student is required to have access to an appropriate work based context (employed or in an equivalent voluntary capacity), and to undertake work based activities of 200 hours, alongside the 200 hours which make up each module.

Application
Applications are submitted to the Head of Programme
Under the terms of the Partnership Agreement, Partners may implement their own selection procedures for ministerial training.  In this instance, the Centre Tutor will be responsible for recommending students for the Programme to the Head of Programme.  The Head of Programme has final responsibility for making decisions on all applicants based on the criteria outlined above. 
Students may seek Accredited Prior Learning or Accredited Prior Experiential Learning. Applications should be made to the Head of Programme.
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	Introduction and special features

At the heart of this new programme is work-based learning. Students are placed in projects staffed by a team of paid and volunteer workers, and they are apprenticed to an experienced team member. We refer to this as a training base. Within this context, they follow an intentional pathway of learning which is designed, managed and delivered by a team of academics and practitioners.

Church Army is a society of Evangelists within the Anglican Communion. It was founded in 1882 and has been key to the provision of Evangelism for the established Church of England ever since. Church Army Evangelists are authorised by the Anglican Church, being admitted to the Office of Evangelist under Canon E7. The president of the society is The Most Reverend Dr Desmond Tutu, and current serving Vice Presidents include The Most Reverend and Right Honourable John Sentamu, and The Most Reverend and Right Honourable Rowan Williams. There are currently 300 accredited Church Army Evangelists working in the UK and Ireland. They predominantly undertake work outside standard parish life, with those who feel uncomfortable with institutional forms of church. This is based on an understanding of mission and evangelism which seeks to make the Christian faith known, by providing practical and spiritual care for those on the margins of society, and working for the transformation of unjust structures
. Church Army demonstrates this by sharing faith in word and action.

Church Army has been delivering systematic training for Evangelists since 1883. It currently provides entry level training in Evangelism (based around the York St John University Foundation Degree in Theology and Ministry) and personalised continuing professional development for Evangelists. Alongside this, Church Army also has a research and development department with a national and international reputation for expertise in 21st Century mission and Evangelism
. Church Army's engagement in lifelong learning and research is rooted in the commitment to be reflective practitioners, asking deep questions of practice and of the motivation behind practice.

The Foundation Degree in Evangelism has therefore been designed to give students a framework for disciplined, structured reflection through the integration of practice and academic study. The programme takes into account both contemporary educational methodology, and a growing understanding of the current context in which Evangelists work. It provides learning which is progressive and relevant, and which engages students in a creative and purposeful questioning of their vision, values and purpose. The programme also offers a formalised progression route onto a BA Honours programme in Theology and Ministry. This encapsulates the values and ethos expressed within the York St John University Mission Statement. Church Army shares common roots with York St John University, in the Church of England.
The award has been jointly written by the subject team in Theology and Religious Studies at the University and the partners at Church Army.  In the ministerial training sector it is considered to be an innovative, ground-breaking programme because it centres on work based learning and offers creative forms of assessment. It has been welcomed and supported by significant ministerial training professionals. 
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	Programme aims
· To provide a programme which enables students to develop a foundational understanding of Christian Theology, practice and ministry appropriate to Evangelists.

· To offer a Programme which is flexible, in order to meet the needs of students. This flexibility is achieved through a fully open access policy, part time mode of study, and enabling approaches to learning and teaching.
· To offer a programme that provides synergies between areas of Christian Theology and training for Evangelists;
· To enable students to develop an understanding of the importance, place and function of Christian Theology in the ministry of Evangelists;
· To enable the development of skills appropriate for the ministry of Evangelists;
· To produce a learning experience which encourages open, rational and disciplined study within an environment of respect and tolerance for people and their diverse Christian and religious beliefs and practices;
· To provide opportunities for students to develop as independent learners;
· To enhance the development of key learning skills which are relevant to the programme, and to the demands of personal and professional living, within and beyond the period of training;
· To provide opportunities for students to develop potential personal, career and vocational pathways within a caring and supportive environment.
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	Programme outcomes 
Level 1: Certificate of Higher Education (120 credits at level 1)

Upon successful completion of level 1, a student will be able to:
· Outline and explain a range of key concepts within the area of Christian Theology appropriate to the work of Evangelists; 

· Demonstrate the utilisation of basic action reflection learning, including the appropriate use of Biblical text;
· Identify and explain approaches taken to Christian Mission and Ministry, both in practice and in the present day context, with specific reference to evangelism;
· Identify, explore and explain key elements of Christian community;

· Demonstrate skills appropriate to the ministry of an Evangelist, including skills of understanding others, interpersonal skills, and communication skills;

· Evaluate the status of personal skills appropriate to the ministry of an Evangelist, and identify areas for continuing professional development, including skills of understanding others, interpersonal skills, and communication skills;
· Demonstrate skills in both written and oral communication, utilising, where appropriate, standard academic conventions.
Level 2: Foundation Degree (120 credits at level 2)

Upon successful completion of level 2, a student will be able to:
· Analyse and evaluate a variety of key concepts within the area of Christian theology appropriate to the work of Evangelists;

· Explore and analyse the role of Evangelists;

· Engage in independent, empirical research relevant to evangelism;

· Demonstrate the independent use of action reflection learning;

· Demonstrate skills appropriate to the work of an Evangelist, including working with teams, project management, and change processes;

· Evaluate the status of skills and competencies appropriate to the work of an Evangelist, and identify areas for continuing professional development, including working with teams, project management, and change processes;

· Communicate effectively orally and in writing using a range of communication techniques and conventions.
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	Programme Structure and Content and Progression/graduation Requirements
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The table above represents the programme structure, as well as giving details of the module titles. The 12 modules are divided equally across four years, so that three modules are taught per year. The 12 modules are also grouped into three “strands”, dependant on content. These strands are called “Self”, “Others” and “Project Management”. One module from each strand is taught per year. 

In each year the timings of the modules overlap, so that students study more than one subject at a time. While the programme does not therefore run at one module per University term, careful timetabling ensures that the key dates in the University assessment procedures (assignment hand-in dates etc) are met.     
This module delivery pattern is used at both Level One and Level Two. 

A student must successfully complete modules at each level in order to progress.

Students will normally complete 60 credits each year.
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	Programme Teaching and Learning and Assessment Strategies
The delivery of this programme and the management of students' learning is team based. Each student joining the programme automatically becomes part of a team made up of evangelism practitioners, some of whom have significant experience and qualifications in teaching evangelism, mission studies and theology. Within the team structure there are specific roles such as Module Director, Teacher, Counsellor/Adviser, Training Enabler
 and Training Co-ordinator. Each team member may fill more than one role at a time, depending on their level of expertise and the nature of their qualifications. Responsibility is held corporately and decisions are made collaboratively. This provides opportunities to constantly develop connections between learning at residential sessions and learning in the training base. The key to this structure working effectively is the recording of information and of communication. Managing this is the Training Co-ordinator’s main task. 
The teaching strategy begins with the programme aims and objectives, and module programmes, designed by module planning teams. During each twelve week module at both Level 1 and Level 2, students complete a minimum of two hundred hours of learning, comprised of face to face contact time, Supported Open Learning, and independent learning.

Students spend a minimum of twenty-four hours in face to face contact time, focussed on theological engagement. Fifteen hours of this contact time is with teaching staff during two residential meetings; one at the beginning of the module and one two-thirds of the way through. This time includes a mixture of teacher input (lecture), student discussion and feedback, student presentation, viewing of audio-visual materials and dialogue with visiting speakers. Nine hours of this contact time is with their personal Training Enablers at the project. 

After each residential session of input, the Training Co-ordinator draws suggestions from teaching staff for follow-up exercises/activities.  At least nine hours worth of these activities will involve face to face contact for theological engagement, for example: reflection on a specified book; planning a Bible study/sermon/talk and discussion; and guided discussion of a film.

These nine hours of contact time, guided by teaching staff, are complemented by other learning experiences in the project/training base alongside the Training Enabler. Students will be encouraged to become independent learners progressively throughout the programme. At Level 1 it is presumed that students are essentially dependent learners. The methods of learning and teaching take account of this fact, whilst acknowledging that some will have developed levels of independence in learning through previous formal study. At Level 2 it is expected that students will know and understand the essential mechanics of HE study, and will be able to work more independently in resourcing and researching their learning, making significant attempts to identify their own learning goals through their assessments. Each Level 1 module therefore carries sixty hours of Supported Open Learning (SOL) time, in addition to the twenty four hours face to face contact. At Level 2 this is reduced to forty hours, as students become more proficient at independent and autonomous learning. This is learning which is structured by the Teaching Staff and Training Enablers, but which does not necessarily involve face to face contact.  SOL includes activities such as: guided reflection on learning and practice; planning, discussing and reviewing learning; observation of the Training Enabler and other team members engaged in Evangelism; supervised engagement in activities; guided reading; viewing of audio-visual resources and accompanying notes; and use of VLE (Virtual Learning Environment) for specific tasks such as internet research and on-line seminars. 
In addition, at Level 1 students will complete approximately one hundred and sixteen hours in further independent study or assessment per module. At Level 2 this increases to one hundred and thirty six hours. This means that in total students complete a minimum of two hundred hours of learning per module. 
The assessment strategies at Level 1 and Level 2 are creative in the sense that they seek to incorporate verbal as well as written communication and work-based styles of written communication alongside the academic essay. 

Assessment strategies include written reflection, critical essay, skills portfolio, presentation with rationale and evaluation, participation in a group discussion and evaluation, research file, strategic plan with rationale, and code of practice with rationale.

At Level 2 the assessment strategies also include an extended study and evaluation.    
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	Progression and graduation requirements

The University’s general regulations on progression apply to the programme.  

In order to progress from level to level of the programme, a student will normally be required to pass at least 100 out of 120 credits, including any compulsory modules, with a minimum mark of 20 in the failed module.  Normally a student will have successfully completed each level before being allowed to progress to the next.

In addition, the following specific programme regulations apply in respect of progression and graduation:
Progression and Award: Specific Programme regulations

The regulations determining progression and awards are set in the University Assessment Policy. In addition the specific programme regulations are:

Progression


In order to pass a module a student must achieve an overall mark of 40 with a minimum mark of 20 in each component.
Awards

Award of the Foundation Degree in Evangelism is subject to attempting 240 credits: 120 credits at level 1 and 120 credits at level 2, with successful completion of 100 credits at each level with a minimum mark of 20 in the failed module

Exit Awards Attached to the Programme are:

· University Certificate [60 credits at level one];
· Certificate of Higher Education in Evangelism [120 credits at level 1];
· University Diploma in Evangelism [60 credits at level 2].
Classification of Programme

Foundation Degree

The Foundation Degree will be awarded on a Pass / Merit / Distinction / Fail basis and be determined by the student having attempted 240 credits across both levels, with a minimum of 100 credits achieved at level 2 and a minimum mark of 20 in the remaining 20 credits.   Where a student has APL for level 1, only the level 2 marks will be included in the calculation for the FDTM award.

Pass will be awarded for an average of 4.0 across both levels. Merit will be awarded for a classification average of 6.0+ and Distinction for a classification average of 7.0+. The module marks and final award will be approved and moderated by the appropriate Faculty and University Examination Boards.
BA in Theology and Ministry

For those students who continue with their studies to Honours Degree level the final classification of the degree will be determined by the marks gained in level 3 of the programme of study, with the requirement that all modules at level 3 to which a numerical mark is assigned be taken into account. Marks awarded for any individual module will be weighted in accordance with the credit rating of the module when calculating the final degree classification.
The same regulations will apply to students who APL into the level 3 programme from other institutions.

The following classifications will be used for Honours:

Class 1


             70-100%

Class 2 division (i)

60-69%

Class 2 division (ii)

50-59%

Class 3


             40-49%

Fail


             0-39%

To achieve the Honours degree, students must gain a minimum of 100 credits at level 3.  If a student fails to achieve Honours at first sitting they may, if permitted, re-sit modules at level 3 to achieve 100 credits.  Any module which is passed on re-sit may not be awarded more than 40 marks. Successful completion of 60 level 3 credits would allow a student to take the award of Ordinary degree.
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	Internal and external reference points
· Partnership with Church Army, including wide consultation with the whole society and decisions being made by Senior Management Team and Church Army Board;
· University Mission Statement;
· QAA Subject Benchmark Statement Theology and Religious Studies 2007;
· QAA Foundation Degree Qualification Benchmark 2004;
· National Higher Education Qualification Framework;
· York St John University Qualifications Descriptors 2002/3 [Document Directory AFii];
· York St John Assessment Handbook [Document Directory ASS];
· Church House Publishing 2003 “Formation for Ministry within a Learning Church”;
· Church House Publishing 2005 “Shaping the Future: New patterns of training for lay and ordained”;
· Ministry Division and Fresh Expressions 2005 Guidelines for the Identification, Training and Deployment of Ordained Pioneer Ministers;
· Ministry Division and Fresh Expressions 2007 Encouraging Lay Pioneer Ministry;
· Yorkshire Regional Training Partnership and the Yorkshire Ministry Course Curriculum Groups.


	20.
	Further information
Further information on the programme of study may be obtained from:

· Admissions Entry Profile (Admissions);
· Programme validation document: 2008 (Registry – Academic Standards);
· Mission Based Training Handbook;
· FDE Student programme handbook: Faculty of Education and Theology;
· FDE Module handbooks: Faculty of Education and Theology;
· FDE Tutor Handbook: Faculty of Education and Theology;
· FDE Study Skills Handbook: Faculty of Education and Theology;
· Regulations (Registry – Academic Standards).






Our work is for the benefit of all and we fund projects that help people irrespective of their beliefs or background. Our purpose is to make a difference in people's lives.





Church Army Online http://www.churcharmy.org.uk/pub/home.asap 





“It is good to see the Church Army pioneering a training pattern that integrates practice and theory in innovative ways. Focussed experimental work-based learning tasks and reflection on these are being rigorously planned: this will help put each student's learning at the heart of the training experience” 





Joanna Cox.  


National Adviser in Lay Discipleship and Shared Ministry.


Education Division, Church of England.  








� Please see http://www.churcharmy.org.uk/pub/home.asp for further information. 


� Please see http://www.churcharmy.org.uk/ms/sc/sfc_home.asp for further information.


� The person the student is apprenticed to: an experienced Evangelist employed part-time by the partner organisation in this role.   
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