York St John University 

STUDENT EQUAL OPPORTUNITIES POLICY

General Policy Statement

1
York St John University is dedicated to providing equality of opportunity and treatment for all its students. The University’s commitment to ‘a diverse community of learners’
 and to the promotion of “social equity that enables all members of our community to feel valued and to achieve at the highest level”
 reinforces this obligation. To this end the University is committed to produce, implement, review and monitor policies which promote equality for all those who study and work within the institution.

2
The University recognises its obligations under the law.  It is committed to providing equality of opportunity by aiming to ensure that its practices and procedures follow legal requirements and good practice as recommended by organisations such as:  

· the Commission for Racial Equality (CRE) 
· the Equal Opportunities Commission (EOC) 
· the Chartered Institute of Personnel and Development (IPD)
· Universities UK (previously CVCP)
· The Disability Rights Commission
· and as identified in the 1998 Human Rights Act and the University's role as a public authority in providing for the enjoyment of particular articles from the European Convention on Human Rights and in particular: 

· Article   8 -  Right to respect for private and family life

· Article 10 -  Right to freedom of expression

· Article 14 - Prohibition of discrimination in the enjoyment of convention rights. 
 (see below) 

3
No one should receive less favourable treatment while studying within the institution on the basis of gender, racial or cultural grounds, disability, age, class, marital status, any medical condition unrelated to function within the University, political and religious beliefs, sexual orientation, trade union activity, criminal background or any other category where discrimination cannot be reasonably justified
.  

Duties of the Individual

4
All employees and students have a personal responsibility to create and maintain an environment in which the dignity of individuals is respected, and are personally accountable for their behaviour.  Each member of staff and all students should therefore seek to ensure that the Equal Opportunities Policy is applied actively on a day-to-day basis.

5
The University will not tolerate any acts of discrimination or harassment by staff or students, whether or not they are carried out intentionally, and will deal with such acts under its relevant disciplinary procedures.

6
Whilst the University is liable as an employer for any discriminatory act carried out by an employee in the course of employment, with or without the employer's knowledge or approval, individuals who commit acts of harassment may be liable under the Protection from Harassment Act 1997 and, if found guilty, could be subject to a prison term and a fine.

The University as an Educator

7
The University's principal aim is to provide excellent, flexible, accessible and relevant education. It collaborates with local education and training providers to widen local participation in further and higher education and to develop a range of study routes into the University. Applicants, who identify themselves as having special requirements benefit from procedures designed to ensure that they are aware of the facilities and provision offered by the University. Unless there are professional criteria beyond our control
, admission to the University is based solely on admissions criteria relevant to the programme of study concerned.

8
Recognising the diverse needs of students the University offers:

· flexible course structures and study patterns. 

· curriculum content which offers a balance of perspectives.

· non discriminatory language in module and programme descriptions.

· learning materials which are non discriminatory.

9
All material published by the University will seek to avoid the use of offensive and discriminatory language and images. Significant course publicity materials and exhibitions will include a statement outlining the University's commitment to Equality of Opportunity. Such marketing materials will be directed at encouraging the widest representation of cultural and social groups on University programmes.  Equally, materials prepared by the University to deliver the curriculum should be free from racist, sexist, and other discriminatory assumptions, images and language, unless they are being studied as examples of such.

10
The University respects the wide diversity of the student body and will endeavour to ensure that systems and practices do not conflict with cultural and religious beliefs. Where there is potential for such conflict, staff are encouraged to seek advice and guidance from appropriate managers.  Academic advice and guidance will be available to meet diverse needs and to ensure that students are aware of appropriate progression routes.

11
University will seek actively to monitor the diversity of the student body and aims to identify individual requirements and to provide a response through service delivery.

12
Faculties and the Registry will regularly scrutinise assessment methods to ensure that academic criteria only are used to determine student progress and that discrimination arising from individual difference does not occur.

The University Facility

13
In recognising its duties to a diverse public the University will provide facilities which are accessible in terms of physical structure (or reasonable adjustments for individuals affected by such accessibility issues); accessible information; and hours of service which reflect client usage.
14
Facilities will be regularly audited and upgraded in the light of such considerations.

15
All facilities and locations will be monitored for the display of offensive literature. Where such material is found it will be removed.

External Influences

16
Contact will be established and maintained with external organisations which can contribute positively to the University’s understanding of current law and good practice.

17
Visitors and representatives from organisations attending the University on any business will be expected to conduct themselves in a manner which is not unlawful or unacceptable while on University premises.

18 
The University will use its influence to encourage wider understanding and acceptance of equal opportunities within the fields of both education and employment.

19 
External staff, consultants engaged by the University will be expected to adhere to the principles of equality of opportunity and, wherever possible, have adopted their own Equal Opportunities Policy.

20
Organisations providing services for the University and employers participating in the work placement scheme will be made aware of the University's position in relation to equal opportunity.

· Equal Opportunity legislation protecting the rights of employees are extended to the recruitment and work practices of students on work experience placements.

· Work Experience providers, contracting with the University to provide vocational training placements, abide by the principles of the University’s Equal Opportunities policy.

· Students on non-vocational programmes are expected to seek their own placement provider, and should be aware that UK employers’ selection criteria may not comply with the University’s Equal Opportunity Policy in terms of age or social class discrimination.

· Students seeking placements or exchanges abroad should be aware that anti discrimination legislation varies between countries. If the student encounters discriminatory practices during the placement, the University is in no position to support legal redress for the student, if the employer has not contravened local laws
.

21
The University will ensure that UK Colleges in partnership with the University have an equal opportunities policy and procedures that are in line with those of the University.

Duties and Responsibilities

22 
Overall responsibility for equal opportunities lies with the Vice Chancellor. Members of the University's Executive Group have a responsibility for ensuring that equality is implemented and maintained within their area of responsibility.

23
Each Dean of Faculty/Head of section/Head of department is responsible for ensuring that equal opportunities are promoted within their own Faculties/section/department. Managers and supervisors must ensure that all employees are aware of their responsibility not to discriminate unfairly.

24 
All committees have a responsibility to monitor the effectiveness of their policies and practices as they relate to equal opportunities in education.

25 
The Director of Student Affairs, has specific responsibility to advise on and co-ordinate the development, implementation and monitoring of the equal opportunities policy as it relates to students and will, where necessary, make recommendations to the relevant Dean of Faculty/Head of section/Head of department and/or the Student Services Committee and the Executive Group.

26
York St John University in offering its courses off-campus is responsible, at validation, for ensuring that its partner institutions have Equal Opportunities policies which are compatible with this policy.  Where a complaint is received, about the failure properly to implement such policies in regard to academic matters, then the investigation and, if possible, resolution of such complaints is the responsibility of the Director of Student Affairs in concert with the Vice Chancellor/chief executive of the associated institution (or his/her nominee). The University reserves the right to review University agreements should discriminatory activities become evident elsewhere. Where such agreements with partner institutions are already in place we will establish the mutual compatibility of policies.

Queries and Complaints

27
Students who have queries or complaints relating to equal opportunities should raise them, if possible and in the first instance, with the individuals concerned.  In applying this policy, staff should in the first instance also raise any issues with the individuals concerned. Should this prove difficult or should the issue remain unresolved the complainant should pursue the issue with the appropriate Dean of Faculty/Head of section/Head of department. Alternatively they can raise the issue with the Director of Student Affairs.

28
The Director of Student Affairs will, in liaison with the Dean of Faculty/head of dept/head of section, if appropriate, carry out an investigation on an informal basis to ascertain whether or not a formal investigation is necessary.  Formal investigations will follow the appropriate procedure as outlined in the Students’ Complaints Procedure.
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� Article 14 explicitly states that a public authority may not curtail or otherwise prohibit any of the rights identified by the Act. Curtailment or infringement could include unwarranted intrusions into private or family life by the institution or its employees, or attempts to restrict free speech.


� discrimination could, for example, be reasonably justified in regard to an individual’s ability to benefit from HE and also in the case of certain criminal offences with respect to training for the teaching and health professions


�  Applicants to professional courses may be subject to the constraints set by professional bodies eg students who wish to become teachers are subject to checks on criminal convictions. 


� See ‘Code of practice for Work Experience Providers- pending
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