YORK ST JOHN UNIVERSITY 
DISABILITY POLICY

1.
POLICY STATEMENT
The University will be proactive in its response to disability issues by:

1.1
progressively removing barriers affecting people with disabilities;
1.2
ensuring that all students with identified disabilities are given appropriate guidance on application and agreed help and support on arrival and thereafter;
1.3
ensuring that students whose disabilities are identified after arrival are given advice on their disability assessment and help and support on diagnosis where practicable;
1.4
making best effort to ensure that disability services* are sustainable by both appropriate resourcing and by staff development;
1.5
setting annual targets for action;
1.6
ensuring that disability and associated services are subject to periodic review and evaluation based on accurate data;
1.7
ensuring that there is continued congruence with other related University policies;
1.8
communicating its policy clearly to all concerned.
2.
PURPOSE
2.1
The purpose of this policy is to assert:
· an enabling and proactive approach to the educational development of all students whatever their individual differences.
2.2
To provide:
· a coherent statement of institutional purpose with regard to disability issues;
· a strategic steer to such issues;
· a framework for identifying priorities and to help facilitate the development of an appropriate range of educational services to a diverse student body;
· a framework which allows for the progressive enhancement of provision.
2.3
To ensure:
· the equitable provision of education and support services to all students whatever their individual differences.
2.4
To help establish:
· an environment where difference is acknowledge and valued.
2.5
To permit proactive and coherent responses to:
· statutory and regulatory imperatives from HEFCE and elsewhere.
3.
SCOPE
The policy is applicable to all students of the institution: this therefore includes students taught on University validated programmes at other sites; this policy will therefore be progressively applied to all off-campus sites as far as is reasonably possible.
*Disability Services include those areas of University provision exclusively concerned with meeting special educational, social and welfare needs as well as areas of University provision which may have a perspective on such issues.  The following provides a comprehensive but not exhaustive indication of such provision:
· Disability Manager
· the disability contact point

· Disability Co-ordinator
· Writing Support Team
· Counselling & Wellbeing team
· Higher York Access Centre
· University Chaplain 

· Academic Tutor system

· University Health Centre

· Career Development Team
· senior staff with an overview of the student experience

· IT Services

· Library 

· academic delivery

· Students’ Union

· Welfare Adviser

· Resident tutors and proctors
· faculty administrative staff

· financial services support 

· Registry access and admissions & examinations and assessment

· Estates including accommodation, access to recreational and cultural facilities

· catering

· written materials 

· Nursery
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The University’s Single Equality Scheme is to be developed during 2010/11 and will incorporate Disability equality principles and policies. An updated Disability Equality Scheme is to be produced during 2010/11 which will also include the scrutiny and further updating of disability policies and procedures.

