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The University Forum for Human Resource Development [UFHRD]
Call for Research Proposals
Introduction
UFHRD invites applications for our Research Honoraria. The Research Honoraria are designed to contribute to the mission of the UFHRD, which is to create, develop and inform leading edge HRD theory and practices, through professionally focused qualifications, collaborative research initiatives, and consultancy interventions. 
A priority for the Forum is to encourage the development of new-to-research HRD colleagues – “Early Career Researchers” [ERC] - both scholars and practitioners. 
In this year’s round of funding, we particularly welcome proposals where an ERC is being mentored by a more experienced colleague, and proposals that demonstrate active practitioner involvement.

The Research Honoraria 
We are particularly interested in proposals that address one or more of the following areas:
· the theory / conceptual understanding of HRD
· degree apprenticeships and their role in HRD
· the teaching and learning of HRD
· the role of social justice in HRD 
· the role of artificial intelligence in HRD 
· the future of HRD (including digitization and industry 4.0) 
· the changing role of HRD practitioners 
Whilst each award is normally capped [see below], modest exceptions that are fully justified will be considered. An important goal of the Research Honoraria is to help broaden participation in HRD research activity. Normally, therefore, the applicant should not be the holder of an on-going Honorarium.
For 2026/27, the Forum has agreed to fund THREE separate research honoraria, each of £2000. 

Eligibility
Honorarium awards can be given to research teams where at least one participant is from an institution that is a full member of the UFHRD; a Student Member in conjunction with a sponsoring academic; or a Retired Member if working with an ERC.  
Lecturers, researchers, and postgraduates are all encouraged to apply, although in the case of postgraduates, proposals will not be accepted, which simply seek financial assistance to complete Master’s or PhD work. 
The Honorarium should enable commencement (or completion) of work that might not otherwise be possible to undertake, and which contributes to promoting HRD as a field of study and professional practice. 
Please note:
· The award will be paid on satisfactory submission of agreed outputs and a final summary report which has been signed off by the Research Development Committee
· The final summary report of what has been achieved must include confirmation of what activity the honorarium funded
· The summary report will be shared on the UFHRD website to facilitate wider learning for the UFHRD community
· If required, mentoring and advice will be provided by UFHRD in relation to the publications that follow from the project. We encourage all Honorarium holders to consider publishing in our associated journals

Application Procedure
Applications must be completed using the official application form below.
You may also request an application form by emailing Toyin Aderiye at Sheffield Hallam University at t.aderiye@shu.ac.uk 
The application form requires an overview of:
· The goals and rationale of the research 
· The value the proposal has for research in HRD
· An outline of any methodology/methods involved (and an indication of scope and size) – which should justify the funding 
· An outline project schedule, including costs
· The relationship between the proposed application and any existing/future projects 
· Proposed realistic outputs to be achieved (for example, dissemination seminar; conference paper; journal article etc.)
· The potential impact of the honoraria (e.g., on teaching / curriculum development; organisational practice; policy etc.)
· The researchers who will be involved in the work; what qualifies them to do it and the extent to which the proposal involves a new-to-research colleague with a more experienced colleague
· Actual and planned dissemination and impact


Submission procedure
Submissions should be a maximum of two pages (excluding short CVs) and emailed as a Word attachment to Pallvi Arora of Edinburgh Napier University using her email address p.arora@napier.ac.uk. All correspondence related to the Honorarium should also be directed to Pallvi.

Timescale
All applications will be blind peer-reviewed by a panel drawn from UFHRD’s Research Development Committee. 
The successful proposals will be announced at the UFHRD Conference in June 2026. Ideally, the successful projects’ outputs should be delivered by May 2027, with final reports due by June 2027, to enable the presentation of certificates at our 2027 Annual Conference.
It is expected that all honoraria holders will present their findings at the 2027 Annual Conference (using the normal submission process for papers for Conference).
Below, illustrative titles for recent Honorarium projects are shown. These are also available on the website www.ufhrd.co.uk accessible to Members’ Only:
· Two heads are better than one: Evaluating a dual approach to supporting degree apprentices in Higher Education with academic tutors and work-based tutors
· The impact of gender and perceived social status on career trajectories within academic careers
· Exploring Diversified Mentoring Relationships in a Global Context through the MENTEE Program
· Diversity, Inclusion and Firm Performance: A systematic literature review of Human Resource Management, Ethics, CSR, Management and Finance
· The relationship between coaching supervision and internal coaches’ role conflict: A new insight into future HRD
· How can HRD engender the engagement of older workers to extend working lives?
· Sustainable Career Development Through Leisure-To-Work Enrichment

For further information you may wish to watch the Honorarium webinar from November 2023. 
We look forward to receiving your proposals. 

Best of luck!

Regards,

Pallvi Arora - Edinburgh Napier University
Toyin Aderiye - Sheffield Hallam University 
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