
Guidance for completing the programme specification
Programme specifications are student-facing documents and should be written in a student-friendly form, providing the basis statement of the programme i.e. what the programme is.
Award and title
State the intended award and programme title.
Method of Study (taken from HESA guidance. Please contact dataquality@yorksj.ac.uk if you have any questions about completing this field)

01	Predominantly in-person
02 	Predominantly online
03 	Blended in-person and online, including work-based learning
04  	Blended in-person and online, not including work-based learning

Predominant delivery method
‘Predominantly’ should be interpreted pragmatically on a lay person’s understanding of ‘mainly, for the most part or almost exclusively’.  A course session that is predominantly in person (code 01) means it is planned as almost exclusively in-person delivery and would not normally involve more than 5-10 per cent of scheduled learning activities planned to be online or work-based.  
A course session that is predominantly online (code 02) means it is planned as almost exclusively online delivery and would not normally involve more than 5-10 per cent of scheduled learning activities planned to be in-person or work-based.
Work based learning
It is not anticipated that a course session whose delivery includes a material element of work-based learning could normally satisfy the interpretation of ‘predominantly’ set out above. If it did, a student course session should be returned against whichever of code 01 or 02 is appropriate.
Any student course session with work-based learning planned to exceed 5-10 per cent of the scheduled learning activities, should therefore be recorded as 03 Blended in-person and online, including work-based learning. Code 03 should be used for such course sessions, whether or not the remainder of their delivery includes a mix of in-person and online delivery, or just one of them.
Blended delivery
Where the planned delivery of a module does not satisfy the interpretation of ‘predominantly’ set out above and does not include any element of work-based learning, it should be recorded as 04 Blended in-person and online, not including work-based learning.

Opt-in YSJU Placement Year Opportunity
This relates to the University-wide placement opportunity that students may opt into rather than integral placements that are reflected in the intended award title.  Please note this is for full-time students only as part-time students undertaking a full-time placement year will be ineligible for funding.
Introduction and special features
This section is for applicants. Please consider the following questions as a guide:
· What will students gain from studying this programme at YSJU?
· What makes this programme distinct to others of its kind?
In addition, provide a list - if appropriate - of distinctive programme features or opportunities such as study abroad, work placement, input from practitioners, field trips (especially if they will incur additional costs for students).
Admissions criteria
· A brief ‘legal’ statement of the qualifications required.
· Any other advice on conditions for admission e.g. work experience, portfolio, interviews etc.
Programme aims
This should be 1-3 top level aims for the programme, which may reference graduate attributes.
Programme learning outcomes
Specify programme-specific learning outcomes and key skills for each interim and final award.
Learning outcomes should reflect the following:
· Graduate attributes
· Agreed University threshold learning outcomes for cognitive capabilities and key skills
· Practical and professional skills where relevant
· GHEQ level descriptors
· National subject benchmarks as applicable
As a guide, it is useful to think of different types of learning outcomes as relating to:
· Knowledge and understanding
· Cognitive (thinking) skills
· Practical/professional skills
· Key transferable skills
See also PLO Guidance
Learning, teaching and assessment
[bookmark: _Hlk139470532]Provide:
· information on the types of learning, teaching and assessment that students will experience.
· a paragraph on Work Related Experiential Leaning (WREL) and how it is integrated within the programme.
· Information on the Apprenticeship Assessment Plan (AAP) for Level 4-5 apprenticeships
Progression and graduation requirements
If applicable, include a list any vocational/placement requirements.
Late module results
A strong rationale is required for structuring modules with late results. Please note that compensation cannot be applied until all marks for the level are available, and delays in marks being available may result in difficulties for students with re-enrolment and progression. Postponing the approval of marks to the August SAP (or equivalent resit SAP for non-standard entry points) delays students from re-enrolling for the next level and means any resit opportunity cannot be taken until early October, which will require these students to conditionally progress in September, or may result in them having to externally resit if they do not have sufficient credits to conditionally progress. 

Competence Standards
This section should be completed for any programmes with a PSRB, and Apprenticeships.
Complete the statement under this section, by providing details of the PSRB or apprenticeship standard. 
Internal and external reference points
Add any professional and statutory bodies.
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Programme Specification
Award and title:
	School:
	

	Subject area:
	

	Entry from academic year:
	

	in the month(s) of
	

	Awarding institution:
	York St John University

	Teaching institution:
	

	Delivery location:
	

	Programme/s accredited by:
	

	Exit awards:
	Certificate of Higher Education 
Diploma of Higher Education 
BA (Ord) 
Postgraduate Certificate 
Postgraduate Diploma 

	UCAS code / GTTR / other:
	

	Joint Honours combinations:
	

	QAA subject benchmark statement(s):
	

	Mode/s of study:
	delete as applicable
Postgraduate periods of study1 for full time / part time
Undergraduate periods of study[footnoteRef:1] for full time / part time [1:  The standard period of study will apply unless otherwise stated; please refer to the Regulations for Undergraduate/Taught Postgraduate/Professional Doctorate Awards https://www.yorksj.ac.uk/policies-and-documents/regulations/ for information on standard periods of study] 

or
non-standard period of study as follows:
full time for
part time for

	Method of Study
	delete as applicable (guidance provided in coversheet)
predominantly in-person
online
blended in-person and online including work-based learning
blended in-person and online not including work-based learning 

	Language of study:
	English

	Paired with Foundation Year
	Yes / No

	Study abroad opportunities:
	Yes / No

	Opt-in YSJU Placement Year opportunity:
	Yes / No

	[bookmark: _Hlk127521373]Excluding a year-long placement/professional experience, are there placement/field trip/work experience(s) totalling 20 days or more?
	Yes / No



Introduction and special features
Enter text here

This section is for applicants. You may wish to involve Marketing here. Please consider the following questions as a guide:
· What will students gain from studying this programme at YSJU?
· What makes this programme distinct to others of its kind? (i.e. why should applicants choose to come to this University to study this course?)
In addition, provide details - if appropriate - of distinctive programme features or opportunities such as study abroad, work placement, input from practitioners, field trips (especially if they will incur additional costs for students, which must be noted for consumer protection purposes).

Admissions criteria
You must meet the minimum entry requirements which are published on the programme specific webpage. In addition, you must have:
· 

If your first language is not English, you need to take an IELTS test or an equivalent qualification accepted by the University (see https://www.yorksj.ac.uk/international/how-to-apply/english-language-requirements/).

[bookmark: _Hlk81302154]If you do not have traditional qualifications, you may be eligible for entry on the basis of Recognition of prior learning (RPL). We also consider applications for entry with advanced standing.

Programme aim(s)
Enter text here

This should be 1-3 top level aims for the programme, which may reference graduate attributes. Remember, this document is for potential applicants, so these aims should be distinctive and exciting.

Programme learning outcomes
[bookmark: outcomes]Upon successful completion of the programme students will be able to:

Level 4
4.1 

Level 5
5.1 

Level 6
6.1 

Level 7
7.1 

Programme structure
September intake
	[bookmark: _Hlk8289289]Code
	Level
	Semester
	Title
	Credits
	Module status

	
	
	
	
	
	Compulsory (C) or optional (O) 

	non-compensable (NC) or compensable (X)

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	



February intake (delete if not applicable)
	Code
	Level
	Semester
	Title
	Credits
	Module status

	
	
	
	
	
	Compulsory (C) or optional (O) 

	non-compensable (NC) or compensable (X)

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	



Please add further tables for any other non-standard entry points

Please note that not all options may be available every year as they depend on student demand and staff availability.

Any modules that must be passed for progression or award are indicated in the table above as non-compensable. A non-compensable module is one that must be passed at the relevant level (with a mark of 40 / 50 [delete as appropriate – 40 for UG, 50 for PG]) in order to progress.   

Learning, teaching and assessment
Enter text here

Provide information on the types of learning, teaching and assessment that students will experience, including how WREL is integrated.  This is information applicants may be basing their decision on, so be clear about what is distinctive/of benefit to students.
 
Include the types of WREL activities student will undertake, how external organisations contribute to their design or delivery (e.g. networking with employers, applying knowledge and skills to work-related challenges/projects), and where relevant how WREL is assessed.  Do not include reference to specific employers/organisations unless you are confident these links will be maintained.

Progression and graduation requirements
The University’s regulations for undergraduate/taught postgraduate/professional doctorate/research [delete as applicable] awards apply to this programme.
[bookmark: _Hlk8289540]Any modules that must be passed for progression or award are indicated in the Programme Structure section as non-compensable.
In addition, the following programme-specific regulations apply in respect of progression and graduation:
· 

Please delete the following if not applicable
This programme does not permit the option to study part time to redeem progression failure in Level 4 and 5 due to a PSRB requirement.

Please delete the following if not applicable (Code of Practice 31.10.4/31.10.5)
This programme does not have the option for an automatic programme restart to redeem progression failure in level 4.

Please delete the following if not applicable
Third attempts are not permitted either through appeal, SCP approval or under the University’s regulations due to PSRB requirements



In addition, for Degree Apprenticeships

Eligibility for intended University awards – apprentices must complete all the requirements set out in the apprenticeship standard and assessment plan (off-the-job learning (the academic qualification), and on-the-job learning, including employer sign-off of Behaviours).  If apprentices have successfully completed their University credits but do receive employer sign-off of the Behaviours as set out in the apprenticeship standard, they are not eligible for a University award. 

Further information on eligibility for University awards and graduation is available in Section 38 of The Code of Practice for assessment.


Late result modules
This programme contains the following modules, where the result of the first attempt is not known in time for the June School Assessment Boards (or equivalent level progression point for non-standard entry points). This may delay progression to the next level of study. 
· Indicate module here



Competence Standards
Delete this section if the programme does not have competence standards.
· Competence standards should be identified for all programmes with a PSRB and Degree Apprenticeships.
Competence standards are the academic and/or professional requirements that all students must meet in order to successfully complete the programme and achieve the award. They represent the essential knowledge, skills and abilities that are necessary to maintain the academic and/or professional integrity of the qualification.
Under the Equality Act 2010, competence standards are not subject to the duty to make reasonable adjustments, although reasonable adjustments may be made to the way in which competence standards are assessed where appropriate.
This programme includes competence standards aligned to the [standards of proficiency of the PSRB / requirements of the apprenticeship standard].
Details of the competence standards for this programme, including information about the assessments through which they are demonstrated and whether reasonable adjustments may be applied to those assessments, are available on request by emailing quality@yorksj.ac.uk 


Internal and external reference points
This programme specification was formulated with reference to:
· University Mission, Culture and Values
· University for Social Impact Strategy
· QAA subject benchmark statements
· Frameworks for Higher Education Qualifications
· Freedom of Speech Code of Practice
· The University’s Approach to Dignity and Respect

Date written / revised: 
Programme originally approved: 
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