Annual Statement on Research Integrity

Section 1: Key Contact Information

Name of organisation: York St John University

Type of organisation: Higher Education Institution

Date approved by Governing Body: 27 November 2025

Web address of research integrity: https://www.yorksj.ac.uk/policies-and-documents/research/ethics-and-integrity/ 

Named senior member of staff to oversee research integrity: Prof Robert Mortimer, Pro Vice Chancellor Research and International r.mortimer@yorksj.ac.uk 

Named member of staff who is first point of contact for research integrity: Dr Elizabeth Goodwin-Andersson, Head of Research Office e.goodwinandersson@yorksk.ac.uk 

Section 2: Promoting high standards of research integrity and positive research culture

2a Description of current systems and culture

Each school is supported by a School Research Ethics Committee (SREC) comprised of a chair, deputy chair and usually around five committee members. Overall responsibility for the committees lies within the leadership role of School Research and Knowledge Transfer Lead.  

The chairs and Research Officer run annual CPD training for all staff on research and integrity and we regularly call on external consultants to provide training. The training comprises an introduction to research ethics, working in the online system, integrity, ethics and governance and research security, gatekeeping and governance and ethics in quantitative methods.

The SRECs report to the University Research Ethics and Integrity Sub-committee (UREISC) which is comprised of the Pro Vice Chancellor for Research and International (chair), the Head of Research Office, the SREC chairs and several co-opted members who attend when their expertise is required, and a lay member of the public. The UREISC meets up to four times a year to discuss policy and regulatory updates and it reviews all applications which work with the NHS as well as cases where there is not a majority verdict in the SRECs and it offers advice. 

Our committees are governed by the UKRIO Code of Practice for Research and our YSJ Research Ethics Policy. The University treats all allegations of misconduct seriously in accordance with our Research Misconduct Policy and our Whistleblowing Policy. We have a Research Data Management Policy which requires researchers to deposit their data into our repository, RaYDaR (unless otherwise specified in the data management plan for legal, ethical or commercial reasons). Finally, we have an Open Access Policy which closely follows guidance from UKRI and requires researchers to deposit outputs in our repository RaY within one month of acceptance. 

Each year, during the summer, we request annual reports from each of the SRECs to monitor engagement and feed into the university-level annual report.



2b Changes and developments during the period under review

This year continued the success of our flagship conference series for research ethics and integrity: The Only Way is Ethics a conference which focuses on the challenges faced in ethical review. This year the theme was “best practice for ethical approval in democratic, participatory, and dynamically evolving research projects. The interdisciplinary conference focussed on adaptability, flexibility and participant involvement in designing and developing research projects whilst reflecting on the challenges and tensions that can arise between safeguarding participants and researchers while facilitating research. The event this year began with a thought provoking panel session which was broadcast live as a podcast. One of the results of the conference will be working towards providing guidelines for ethical participatory research next year.

In addition we have added to our ethics process risk assessments for data collection and fieldwork, to ensure our researchers are safe when conducting their research off campus.

Finally, we have created an online repository of exemplar research ethics applications so that staff from each academic school can read previous applications and build their own expertise in application writing within their disciplines.

2c Reflections on progress and plans for future developments

We have continued to strengthen our support for our PGR researchers by providing bespoke training sessions on ethics and integrity and by supporting supervisors for example by committee members attending supervisory meetings and holding small tailored PGR groups.

Progress towards understanding of the NHS (HRA) ethical approval process and documentation has been developed as more successful applications have navigated the Integrated Research Application System (IRAS).

Over the course of the year the university level research ethics and integrity committee has discussed in depth our Research Ethics Policy, with a view to tailoring it to disciplinary norms and needs. Discussions will continue over the course of 2025-26. Additionally, we will be adding new guidance to our webpages regarding researching sustainably. Finally, we will be introducing lay membership, particularly for non-academic staff, onto our school level committees to broaden the knowledge and engagement of all YSJ staff with research ethics.

2d Case study on good practice (optional)
In the Institute for Social Justice, the ‘I’m Me project’ has just had a paper accepted on its approach to ethics in the context to working with people with learning disabilities and autism, titled ‘Cognitive Accessibility, Ethics and Rights in Research’. The approach including developing video, workshop materials, easy read and other forms to ensure ethics processes were accessible and meaningful. One important aspect of the project is that one of the lead researchers is neurodivergent, so brings lived experience that helps further enhance co-productive research with project participants.  The paper will be published in the journal Performance Matters in 2026.The Institute will ensure that the work is disseminated widely and can inform future projects at York St John University and beyond.




Section 3: Addressing research misconduct

3a Statement on processes that the organisation has in place for dealing with misconduct

York St John University is committed to maintaining the highest ethical standards in research carried out by its staff and students. Its approach to research integrity complies with the Concordat to support research integrity (the Concordat). The University treats all allegations of suspected misconduct seriously and is committed to ensuring that allegations are investigated with thoroughness and rigour. 

We have a policy on research misconduct which applies to allegations of misconduct made against staff and research students. Allegations against research students may also be dealt with under our academic misconduct procedure, in cases of suspected plagiarism or against taught elements of the programme. Staff and research students may also report cases via our whistle-blowing policy. 

3b Information on investigations or research misconduct that have been undertaken. 

There have been no formal hearing or investigations on research misconduct during the period under review.
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